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Science Center Mentoring

Upon request, the Mentoring Program also offers a Science Center 
Approach to mentoring that trains employees within a Center how to 
effectively and intentionally establish successful mentoring partnerships.  

The requirements of participants of the Science Center Mentoring 
Program include the following:

Cost Center employees attend a one-day workshop on developing a •	
successful mentoring partnership

Cost Center Senior Staff work with Mentoring staff to determine goals •	
and objectives for the Cost Center Mentoring Program

Cost Center commitment to fostering a mentoring culture•	

Mentor ties a 2-gram radio transmitter to a sora rail during field studies in the wild rice marshes of the Patuxent 
River, in Maryland, as mentoree assists.  Photograph by Michael Haramis, U.S. Geological Survey.

Future Mentoring Programs
Additional mentoring opportunities under development include a 

program focused on mentoring for new supervisors, a program for 
employees with greater than five years of service who are in a career 
transition, and a program that pairs people across agencies.

“In short, it was an incredibly educational, eye-opening and inspiring 
experience.”——       USGS Mentoree

“The program provides an 
opportunity for partners to 
learn from each other and 
enrich each other’s lives and 
careers with the intent of 
increased job performance.” 
——       USGS Mentor



Mentor Applicants

Mentoree
Applicants

0

10

20

30

40

50

60

70

80

90

100

110

120

130

140

150

2002 2003 2004
FISCAL YEAR

Total Number of Applicants by Fiscal Year, 2002–2007

N
UM

BE
R 

OF
 A

PP
LI

CA
N

TS

2005 2006 2007

Get a Mentor
USGS employees who are permanent, SCEP, TERM, or 

STEP appointments with five years or less of USGS service 
are eligible to apply for a mentor under the One-Year Guided 
component of the Mentoring Program.  Supervisory approval is 
required to apply.  

Selected applicants will 
be paired with a qualified 
USGS mentor.  Partners must 
then participate in a manda-
tory mentor-shadowing event 
in which mentorees travel to 
the duty station of the mentor.  
Funding for the mentoree’s 
travel is paid for by the USGS, Office of Organizational and 
Employee Development.  Mentoree applications for the One-
Year Guided partnerships are accepted on-line at http://geology.
usgs.gov/usgs/mentoring.htm.  

Be a Mentor
Employees with greater than five years of USGS service who 

are willing to mentor other employees are invited to access the 
USGS Mentoring website and apply to be a mentor.

Both components of the 
USGS Mentoring 
Program, the One-Year 
Guided component for newer 
USGS employees and the 
Self-Directed, which is open 
to all USGS employees, are 
premised on a personal 
decision to voluntarily mentor.  It is an extraordinary gift to 
guide, coach, and to act as a sounding board and confidante for 
a mentoree.  Mentoring also provides the vehicle for sharing 
professional and technical experience, as well as insights men-
tors have gained throughout their career.  Mentoring can also 
expand participant’s networks across the Bureau, build enduring 
relationships, and allow mentors to leave a legacy.  Consider the 
mentors who have influenced you.  Based on the many suc-
cesses USGS mentoring partners have already reported, take a 
calculated risk and apply to be a mentor for either the One-Year 
Guided component or the Self-Directed component, or both.  
Mentor applications for the One-Year Guided and Self-Directed 
partnerships are accepted on-line at http://geology.usgs.gov/usgs/
mentoring.htm.  Supervisory approval is required to apply.

  

Develop a powerful partnership— 
Join the USGS Mentoring Program today!

Contacts

If you have any questions regarding the USGS 
Mentoring Program, or how mentoring can work for 
you, please contact:

Kim Miller	 (304) 347-5130 ext. 227 
or 
Stacey Clarke	 (303) 445-4674 
 
You can also visit the USGS Mentoring Program web-

site at http://training.usgs.gov and click on 

Mentoring Program for more information. 

Also check out the online course “Introduction to 

Mentoring” at URL http://oedbreeze.cr.usgs.gov/

mentoringintro/ to discover what the program is 

about and how it can help you.   

“In short, it was an incredibly educational, eye-opening and inspiring 
experience.”——       USGS Mentoree

“The opportunity I had to meet my 
mentor was priceless.”—— 
     USGS Mentoree

“It makes you feel better about being 
a part of the USGS.”—— 
     USGS Mentor




